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GPA: 3.71 – Magna Cum Laude
	


HONORS AND AWARDS
	· Who’s Who Among Students in American Universities and Colleges

· The International Honor Society of Beta Gamma Sigma

· Legacy Scholarship

· Outstanding Student Award as a Business Management Major 2009

· Dean’s List 2006 - 2010
	


RELEVANT COURSEWORK 
	· Human Resource Management

· Advanced Organizational Behavior

· Quantitative Business Analysis (Honors)

· Business Policy (Honors)


WORK EXPERIENCE
	The McGraw-Hill Companies,  Talent Acquisition Intern, New York City, NY                                                 Summer 2009

	· Created and managed media outlets, like video and social networking websites, to increase Internship Program visibility 

· Planned and executed various events, including a luncheon with the CEO, for over 100 interns in the NY metro area

· Gathered feedback from interns and managers on the internship program that was presented to the company’s senior leadership

	PricewaterhouseCoopers LLP,  National Sourcing Intern, New York City, NY

                       Summer 2008, 2007

	· Prepared for and provided on-site assistance for 4 high visibility national conferences

· Used office resources to develop and manage materials for a pre-hire national leadership conference of 200 participants

· Took ownership of community service project by managing a $7k materials budget
· Managed Excel files for several key projects including a master spreadsheet for the 2007-2009 sourcing goals

· Worked on a cross-functional team of 5 to research and develop a diversity presentation to aid in the sourcing initiatives to attract minorities to the accounting profession

	Community Support Tutoring and Mentoring,  Tutor/Mentor, Washington, DC                                 Dec 2006 – May 2007

	· Demonstrated creativity and exemplary teaching skills to create and teach two to five students a lesson plan that enforced their classes of that day, increasing their in-class performance
· Consistently used great communication, listening, and management skills to take responsibility for and mentor two to five students, enhancing their overall performance and professionalism and organization of the program

	Macy’s,  Sales Associate, Bridgewater, NJ                                                                                                             Summer 2006

	· Assisted 15-30 customers daily, advising and fulfilling their purchasing needs

· Enhanced communication skills by working with a diverse sales team and clientele  
· Contributed to overall sales quotas by persuading over 5 customers to open credit accounts 


   EXTRACURRICULAR ACTIVITIES
	· Phi Sigma Pi National Honor Fraternity, Inc. – Committee Chair, Fundraising (2009-2010), Awards (2008-2009)
· Golden Key International Honour Society – Inducted 2008
· Phi Sigma Pi National Honor Fraternity, Inc. – Inducted 2007
· National Society of Collegiate Scholars (NSCS) – Inducted 2007
· Howard Homecoming Volunteer (2007)
· LEAD (Duke University’s Fuqua School of Business 2005), Summer program for Teen Business Leaders


SKILLS

	Proficient in Microsoft Word, Excel, Power Point, Publisher, Outlook, and Lotus Notes


